When one examines EU policy documents, one observes that improving the quality of teacher education can be identified as a priority for the European Commission, while stepping up the attractiveness of the teaching career is not. However, the topic can be found in policy documents of other international organizations, like OCDE. This paper summarizes the current approaches of the topic and presents the results of an exploratory inquiry into the attractiveness of teaching profession in Romania. It also suggests next steps necessary in developing sound policies to attract valuable candidates to teaching profession and maintaining them within the education system.
Introduction
Generally speaking, the teacher could be portrayed as the IT specialist for the human intellect (Lisievici, 2012) . One would expect that the social status and the attractiveness of these two professions should be consistent with the respective values of humans, on one hand, and of IT devices and networks, on the other. This is not always the case, but scientists, responsible governments, international organizations, professional organizations and various educational institutions have taken the issue into consideration and have been undertaking various actions in the field, like research, policy development, policy implementation or smaller scale local initiatives.
Problem statement and purpose of the study
One of the first, most comprehensive, extremely relevant and still actual reports on the quality of education was published by OECD in 1989 (OECD, 1989 . In Romanian educational literature the issue was explicitly addressed as far back as 1997 (Lisievici, 1997) , with explicit references to teaching career attractiveness (pp. 25-26) . EU policy documents and reports approach the issue implicitly, usually in association with the quality of education or the initial training for teaching career (ex. European Commission, 2001 ).
In our opinion, informed by studying and comparing educational literature and various reports of international organizations, ministries of education and member states (ex. OECD, 1989 , OECD, 2004 , European Commission, 2001 , Commission of The European Communities 2003 , Chapman and Adams, 2002 , Tørnáes 2004 , Hanushek and Rivkin, 2006 , the current vision on the attractiveness of the teaching career could be synthesized as follows:
It is acknowledged the fact that education is de facto competing with other sectors of society for enrolling valuable candidates into initial training programs and into a long term teaching career.
The competing capability of education is limited by pecuniary factors, as teacher salaries (for budgetary reasons) will usually not match those of surgeons, judges, lawyers, business administrators, IT experts, etc.
Teacher career attractiveness is important not only for recruiting valuable candidates, but also for retaining high quality professionals within the education systems.
It has also been noted that the specifics of a valuable candidate for teaching career may be different from those for other professions. Notably, personality factors may be at least as important for professional success of teachers as academic excellence. This situation should impact on targeting the recruiting efforts.
Non pecuniary factors should more frequently be used as incentives. Among such factors have frequently been indicated: Content of activity, Work environment and holidays, Occupational stability, Professional development opportunities, Social status and visibility of the profession.
As there is not enough data concerning the attractiveness of teacher career in Romania (Lisievici, 2012) , the purpose of this study is to probe the magnitude of the problems related to the attractiveness of teaching career in this country and determine whether there are indications of a need for further more elaborate research.
The pilot study design
A questionnaire has been developed based on key pecuniary and non-pecuniary factors most frequently identified by international reports and available research as influencing the attractiveness of teaching profession. The respondents have been instructed to either indicate the level of their agreement to statements describing current situations and evolution trends in recent years, or select best suited factual descriptions of such current situations.
The pilot study population comprised students from un undergraduate program of study on education sciences, at the Spiru Haret University, Romania, n = 60, gender distribution 88.5% F, 11.5% M, age distribution 18-30 = 21.1%, 31-40 = 35.65%, 41-50 = 17.85%, 51-60 = 25.4%, 61+ = 0.0%, m = 38.42, s = 11.68. More than 85% of the group had already been teaching in pre-school, primary, lower secondary and secondary education. Table 1 , domestic salaries do not contribute to the attractiveness of the profession. 4.2. The content of activity (Tables 2 -5) does not fully contribute to making the teaching profession attractive. 4.3. The respect for teachers from society and students is not satisfactory and declined recently (Tables 6 -7) . 4.4. There seems to be still a foundation of dedication and personal values and attitudes of teachers that keep the system working (Tables 8 and 9 ).
Findings

As indicated by data in
It has been suggested (Lisievici, 2012 ) that for some personality profiles, teaching offers daily multiple opportunities for rewards and satisfaction, especially for people with Holland's "social" type personality (Holland, 1997) † . No answer 0.0 † The "social" personality type has been described by Holland as cooperative, supporting, helping, healing/nurturing. Among the professions suited to this personality type Holland indicated teacher, professor, trainer, social worker, therapist, psychologist, nutritionist, baby To a small extent 14.7
To some extent 31.7
To a large extent 43.7
To a very large extent 4.7
No answer 0.0 
Discussion and conclusion
Most of the pecuniary and non-pecuniary factors do not seem to work as attractants to teaching profession in Romania.
The respondents indicated that: Salary was clearly not consistent with the level of training and the importance of teaching for society; respect for teachers from society and students was low and tended to decrease sharply; the day to day activity included percentages of 20 to over 60 of planning, reporting, preparing statistics and other various documents for school management, local and central education authorities or quality assessment agencies; they were often unable to use their statutory vacation time; would rather not recommend a teaching career to young people; should they be able to turn back the time, would rather not choose a teaching career.
Findings indicate a clear and present need for further research and policy development informed by research. Furthermore, we feel that urgent steps are necessary in order to develop a research and policy development infrastructure to support a system of annual surveys on teaching career attractiveness and policy development informed by data collected on at least three consecutive years.
